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YTO TaKoe «KOMMNEeTEeHTHOCTb»?

«CrocobHOCMb 8bIMOAHAMb MY UsU UHYIO POsb
Ha paboyem mecme 8 coomsemcmaeuu ¢
oripeodesieHHbIM CMaHoapMom
c yyemom ycaosuu pabomel»

- KoHuenmyanbHasa ocHosa Mex0yHapoOHbIX 0bpa3zosamesibHbIX cCMaHOApPmMos



CnocobHoCTH, AEeMOHCTPUPYIOLWMNE KOMNETEHTHOCTb —
[EP 2 «Ha nymu K KomnemeHmMHbIM npogeccuoHansbHsIM byxaanmepam», Komumem ro
obpazosaHuro IFAC

MNoaxoabl (Hanpumep, npodpeccnoHanbHoe nosegeHue/LeHHOCTH)

[MoBeaeHYecKkme HaBbikM (Hanpumep, cnocobHOCTb PYKOBOAUTD)

LLInpoKnii B3rnaa Ha AeAaTenbHOCTb (Hanpumep, ctpaterniyeckoe/KpUTnMYeckoe MmblilaeHue);
@PYHKUMOHANbHbIE HaBbIKK (HanpuUmMep, aHaAU3 PUCKOB)

TexHUYecKme HaBbIKK (Hanpumep, ayauT)

O 0 0 0 0 o

NHTennekTyanbHble HaBblKK (Hanpumep, 3HaHUA, MOHUMaHWe, NPUMEHEHME, aHa/IN3, CUHTE3 U
OLLeHKa).



Pa3paboTtka noaxoda ¢ Nno3nuUUN KOMNETEHTHOCTHU -
[EP 2 «Ha nymu K KomnemeHmMHbIM npogeccuoHansbHsIM byxaanmepam», Komumem ro
obpazosaHuro IFAC

OnpepneneHune pesynbTaToB AEATE/NIbHOCTU, OXKUAaeMbIX Ha paboTe

YKa3saHune cnocobHocTel (3HaHWM, HaBbIKOB, NPO¢dEeCcCUOHaNbHbIX LLleHHOCTEN M NOAX040B), KOTopble TpebyloTca A8 TOro, YTobbl
AEMOHCTPUPOBATb KOMMNETEHTHOCTb;

YKa3aHuMe HaBblKOB B 061acTH MHCI)OpN\aLI,MOHHbIX TeXHOfIOI'Ml\/’I;

OnpeneneHne He6ONLLIOIO YncNa 0OLWMX BarxkHEMWUX GYHKLUMOHaNbHbIX 0bnacTei (puHaHCOBaAs OTYETHOCTb, ayauT,
yrnpaBAeHYeCcKni yyeT, HanoroobnoxeHue n T.4.)

O B coOTBETCTBYHOLWMX C/Ty4asX PACCMOTPEHNE HEOBX0AMMOCTM U onpeaeneHme Cneunann3npoBaHHbIX Poaen, Hanpumep,
yrpaBAeHMA Ka3HaYelncTBOM;

O Pa3buBKa 3TUX ponei Ha MaKCMMaibHOEe He0BX0AMMOE YMC/I0 eANHUL, U SNIEMEHTOB B LLEe/IAX OLEHKU U A0NOJIHEHME KaXKa0ro
3N1EeMEHTA YNPaBASEMbIM YACIOM KPUTEPUEB Peanm3aLLMmn U NoKasaTenen AnanasoHa c y4eTom noTpebHOoCTeN CUMCTEM OLEHKM
Ha paboyem mecTe;

YKa3aHMe KenaemMblx CBA3aHHbIX C HUMK obnacTen 3HaHMVI, Hanpummep, npaBo, 3KOHOMWKA N TaK Aad/1ee,

OnpepnenexHune uenecoobpasHoM cTpaTerMm oUeHKN. B ciydae, ecnm Mcnonb3yoTca S3K3aMeHbl, OHU, BEPOATHO, NOTPebyioT
6onee geTanbHOM MaTPULbl y4ebHOM Nporpammbl, NONE3HON ANA 3K3aMeHaTOPOB M KaHAUAaToB. Ecav oTaaeTca npeanoyTeHune
oUeHKe Ha paboyem mecTe, cneayeT PacCMOTPETb UCMNOb30BaHME MMUTALMOHHOIO MOAENUPOBaHUA.



Cnocobbl onpeaeneHna JOMKHOCTHbIX KOMNETEHLUMA
[EP 2 «Ha nymu K KomrnemeHmMHbIM npogeccuoHasnsHsIM byxaanmepam», Komumem ro
obpazosaHuro IFAC

9tan 1: Cnocobbl onpegeneHna AO0NKHOCTHbIX KOMNETEHUUN

O beceapl, Kak NpaBuao, C paboToaaTenamm U COTPYAHNKAMK,

O onpocol, HanpuUmep, € UCMoJsIb30BaHMEM BONPOCHUKOB, PACCbIZIAEMbIX MOYTOM;
O cemunHapbl Pa3aIMYHOro poaa, B TOM YMCae B3aMMOAENCTBUE B Tpynnax; u

O pasinyHble apyrve meToabl, B TOM YMCe HenocpeacTBeHHoe HabatoaeHme.



Cnocobbl onpeaeneHna JOMKHOCTHbIX KOMNETEHLUMA
[EP 2 «Ha nymu K KomrnemeHmMHbIM npogeccuoHasnsHsIM byxaanmepam», Komumem ro
obpazosaHuro IFAC

dtan 2: Pa3paboTtKka matpuubil
O CrpyKTypa maTpuLpbl

O VYKaszaHume KomneTeHuumn
O YposeHb getannsaymnmn

O VYpoBHM KOMMNeTeHUumn


Presenter
Presentation Notes
the complexity of the environment
the complexity of tasks
the variety of tasks
the required specialist knowledge
influence on the work of others
reliance on the work of others
the level of autonomy
the required level of judgment.



Cnocobbl onpeaeneHna A0NKHOCTHbIX KOMNETEHLU UMW
[EP 2 «Ha nymu K KomnemeHmMHbIM npogheccuoHansHbiM byxeanmepam», Komumem o
obpazosaHuw IFAC

3Ttan 2: Pa3BuTHe KOMNeTeHUMN n cnocobHocTen

O Akagemunyeckoe n npodpeccnoHanbHoe obpasoBaHme

O [lpodeccrmoHanbHaa NOAroTOBKA U MOBbILLEHNE KBAaIMPUKALUMM Ha pabodyem mecTe
O OueHKa KomneTeHUUN n cnocobHocTen

O MeToabl oueHKU: 060CHOBAHHOCTb, HAZAEXHOCTb, 3aTPaThl U Bbiroabl ANA pabotoaatenemn


Presenter
Presentation Notes
the complexity of the environment
the complexity of tasks
the variety of tasks
the required specialist knowledge
influence on the work of others
reliance on the work of others
the level of autonomy
the required level of judgment.



O6nacTtu 3HaHMIA B oTHOWweHuu YId - MHuyuamuea BcemupHoz2o0 6aHKa no passumuio
rnomeHyuasna compyoHUKO8 Mo ynpasseHuto 2ocyoapcmeeHHbimu puHaHcamu (PFM-SCDI)

[MhaHMpoBaHUe, cocTaBneHUe BloaKeTa U NCNoNHEHME broaxKeTa
YyeT n dUHaAHCOBAA OTYETHOCTb

AyauT, BHYTPEHHUN U BHELLHNM

[oCcypapCTBEHHbIe 3aKYyNKU

NHPOpPMaLMOHHbIE TEXHONOTUMN

[ocyaapcTBeHHble GUHAHCBI, HA/10r006/10KEHUE N yNpaBaAEHME

O 0 0 0 0 0 O

YnpasneHune n camoynpasneHue.



NMpumep: Mogenb CLUA
ba3oBble KomneteHUUU byxrantepos — Moodesb
KomnemeHmHocmu byxaanmepos (GS-510), YnpasneHue

Kaopos CLLA



NMpumep: Moagenb CLUA
ba3oBble KomneteHuun byxranteposB — Modesb KomnemeHmHuocmu byxzanmepos (GS-570),
YnpasneHue kadpos CLLA

OnpepeneHHble 6a30Bble KOMNETEHUUN:
O O6wwmi yyeT (KOHUENTYyaIbHAA OCHOBA YacTHOro cektopa — GAAP CLLA)

O depepanbHbIM yyeT (KOHUENTYaIbHAas OCHOBA rocyaapcTBeHHOro cektopa — GAAP lMpaButenbcTsa
CLLUA)

Ba3oBblit yyeT/onepauunm rocyJapCTBEHHOIO CEKTOpa
[MnaHnpoBaHMe, cocTaBaeHMe bBroaxKeTa U NoA0TYETHOCTb/NPaKTUKA AeATEe/IbHOCTY
Obuee ynpasneHue

NHPOPMaLIMOHHbIE TEXHONOTUN

O 0 0 0 O

O6Lue HaBblKkM/HaBbIKM PYKOBO/CTBA



NMpumep: Mogenb CLUA

basoBble komneTteHuuu byxrantepos - Modesnb KomnemeHmHocmu byxeanmepos (GS-5710),

YnpaeneHue kadpos CLLA

CORE COMPETENCIES

Levels
Knowledge of, Ability to Use, or SKill in S . ., . -
g ’['Sillg). i LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES
1 2 3
A. General Accounting
1 | Generally Accepted Accounting X | X | X |Obtain general understanding of Courses:
Principles (GAAP) and concepts traditional accounting practices, e  Various accounting
operations. and procedures
Other Activities:
X | X | X |Acquire knowledge on the different e Conferences/Seminars
methods of accounting including accrual. |e  Current professional literature
obligation, and cost methods e  Publish articles
o *  Presenfations
X | X | X |Interpret and apply existing. new, or o Serve on panels and committees
revised accounting principles and o Complete certification program
concepts to make accounting reports more (e.2. CPA. CMA., CIA, CGFM)
accurate and more closely comply with
requirements
B. Federal Accounting
2 |Federal accounting concepts and X | X | X |Acquire knowledge of Federal accounting | Courses:
standards. including cost accounting principles and concepts *  Basic Federal Accounting Principles
+  Federal Management Training Seminars
Basic accounting concepts and principles | X | X | X |Acquire general understanding of: e Appropriations Law
including agency budget procedures and e  Federal accounting concepts and e U.S. Standard General Ledger (SGL)
system(s) relationship with financial appropriation process e  Federal accounting standards including FASAB and
management ¢ Federal financial/accounting other standard-setting bodies
standards e Accrual World
*  Government accounting principles
X | X | X [Accurately record documents for e Managerial cost accounting
reporting purposes (e.g., budget reports, | H"]\-IIE’ annual conference sh




NMpumep: Moaenb CLUA
Bba3oBble KomneteHuun byxrantepoB — Modesb KomnemeHmHocmu byxzanmepos (GS-570),
YnpasneHue Kadpos CLLA

CORE COMPETENCIES

i . e - RPN Levels
Knowledge Of’[‘_ili’lig-‘ to Use, or Skill in LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES
1 2 3
agency reports, financial reports) ¢  OMB Circulars and Bulletins
Treasury’s annual government financial management
Understand the principles and possible conference
X | X |application of cost accounting in the + Professional association meetings
Federal government e  Sources of Funding

Assess impacts on agency/organization

= s Appropriations
X | X pOllCIIES. systems and procgclures and e Reimbursable work
provide substcjmm'e analysis and e  Revolving funds
recommendations s Non-appropriated fund activities
Analyze Federal legislation and policies * T‘l,uStJ ﬁmdsl
X | X |and provide management with substantive ¢ Cfifts"' donlatlons
analysis and recommendations ¢ C.oopelram'e Work
s  Deposit funds
Understand accounting terminology and *  Special funds
application.
X | X | X
Appropriately apply accounting Work Experience:
principles and procedures to work *  Analyze proposed federal legislation, policies. and/or
X | X | X |products guidance and develop appropriate implementation
plans and changes to local policies and procedures
* Review new/revised federal legislation. policies.
Understand the functions of agency and/or guidance and develop appropriate
financial systems implementation plans and changes to local policies
X |X | X and procedures
Efficiently retrieve, use and analyze * Detail to office coordinating agency cost accounting
information pertinent to daily work * Projects involving analysis of cost and/or

X |X | X performance data




NMpumep: Mogenb CLUA
basoBsble komneTteHuuu byxrantepos - Modesnb KomnemeHmHocmu byxeanmepos (GS-5710),
YnpaeneHue kadpos CLLA

CORE COMPETENCIES
Knowledge of, Ability to Use, or Skill in
Using)

Levels
LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES

3 |Federal Financial Statements and Reports | X | X | X | Acquire general understanding of Federal | Courses:

financial reporting Unlocking key reports

Revenue Standard/Form and Content Statements
Fundamentals of Federal Financial Statements
Audited financial statements

Accountability reports

Cenfral reports such as 133, 2108, efc.

SF 224: Statement of Transactions

Contents and purpose

Impact/connection to GAAP. FASAB., efc.

X | X | X |Acquire knowledge of the components of
the agency/organization’s financial
statement and financial reports

X | X | X |Identify the requirements of Federal
financial statements and reports

*® & & & 4 8 & 4 @

X | X | X |Prepare and analyze reports

Work Experience:

X | X |Draft narrative sections and prepare ) . .
e Prepare and/or analyze financial statements

explanatory tables, graphs. and charts that
report program performance. including
financial statements, based on the
requirements of the GPRA and other
legislation for inclusion in
Department/Agency wide Accountability
Reports to the President. the Congress
and the taxpayers. (Prepare and/or
analyze narratives. footnotes, and
performance measures for financial
statements and/or financial reports.)

C. Basic Government Accounting/Operations

4 | Missions, functions. and organizational X | X | X |Understand the organization’s mission in | Courses:
structure of the agency and its offices context of its legislative mandates and + Internal orientation briefings
Administration priorities for the agency




Mpumep: Moaenv CLUA
ba3oBble KomneteHuun byxrantepoB — Modesb KomnemeHmHuocmu byxzanmepos (GS-570),
YnpasneHue Kadpos CLLA

CORE COMPETENCIES Levels
Knowledge Of’[iili’lig;‘ to Use, or Skill in LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES
1 |12 |3
Acquire knowledge of the
X | X |agency/organization’s structure, mission. | Work Experiences:
functions, and major components e Read and discuss with supervisor agency authorizing
legislation and agency mission statements
Comprehend how the agency is organized
to achieve its mission e Rotational assignments. including finance office
X 1 X
Create a shared vision of the
organization; promotes wide ownership:
X |champions organizational change
5 | Mission and functions of cenfral agencies | X | X | X |Acquire knowledge of the roles and Courses:
such as OMB. Treasury. GSA and OPM missions of the central agencies and other | e  Federal government operations
play in government operations service providers and how they interface |e  Public administration
with your agency
Work Experiences:
X | X |Comprehend the relationships of central |e  Details to central agencies
agencies to agency operations e  Projects working on functions requiring interaction
with central agency staff
X | X |Maximize support for agency mission by
working with central agencies
6 | Agency accounting policies and X | X | X |Acquire knowledge of Courses:
procedures agency/organization: *  Financial policy
e Accounting policies and procedures |  Standard accounting codes and entries
*  Agency financial reporting




NMpumep: Moaenb CLUA
basoBble kKomneTteHuuu byxranteposB — Modesnb KomnemeHmHocmu byxeanmepos (GS-570),
YnpasneHue Kadpos CLLA

CORE COMPETENCIES Levels
Knowledge of, Ability to Use, or Skill in ' S . . . -
g ,[‘Sillg). ’ LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES
1 2 3
Work Experience:
Develop. implement. maintain, and Demonstrate and apply proficiency with accounting
X | X |document accounting procedures to meet |policies and procedures in daily work
changing requirements
Public laws. executive orders. OMB X | X | X |Comprehend and incorporate legislative | Courses:
circulars, bulletins, agency directives, and administrative requirements info all | e  Appropriations law
Comptroller General decisions and court work products ¢ Budeet formulation
opinions governing the agency’s
management processes Work Experience:
* Details to planning. budget, and finance offices.
Audits and formal reviews X | X [|Acquire experience in dealing with Work Experience:
auditors, including preparation for audits. |e  Basic financial audits
working with auditors. commenting on e Auditing standards
audit reports, and developing corrective  |e  GAO reports
action plan e Compliance reviews
e FMFIA
e Internal controls reviews
e Financial statement audit reviews
Management Controls (Internal Confrols) | X | X | X | Acquire a general understanding of the Courses:
importance of a strong system of * Basic accounting course which includes discussion
management controls of the issues of management control
* Management confrols
X | X | X [|Acquire knowledge in management
control concepts and principles Work Experience:
* Demonstrate and apply proficiency with




NMpumep: Moaenb CLUA
basoBble kKomneTteHuuu byxrantepoB — Modesnb KomnemeHmHocmu byxeanmepos (GS-570),
YnpasneHue Kadpos CLLA

CORE COMPETENCIES

Levels
Knowledge of, Ability to Use, or Skill in — . . . -
g ,[’Sing). ’ LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES
1 2 3
X | X [Acquire an understanding of how management control concepts in daily work
management controls reasonably ensure |e  Annual assurance memorandum
that: * Management control reviews
¢ Financial integrity is maintained for |e  Review of management controls reporting of
the recording of transactions and the external audits
l'eCOl'(lillg of results . S}rstenl de"eloplnent
¢ Transactions are executed in e System process review

accordance with management’s
general or specific authorization

*  Resources are safeguarded against
waste, loss. and misuse

X | X' |Identify and implement appropriate
general confrols and application controls

Establish management confrols

Assess, improve and correct management
X | X |controls

Apply checks and balances to
X | X |[transactions and procedures to ensure
data integrity and regulatory compliance

Monitor and evaluate systems of
management controls with appropriate

X | X |documentation, identify deficiencies, and
assist in correcting deficiencies

Develop. implement, maintain, and




Mpumep: Mogensb CLLUA

ba3oBble KomneTteHuun byxrantepoB — Modesb KomnemeHmHuocmu byxzanmepos (GS-570),

YnpasneHue Kadpos CLLA

CORE COMPETENCIES

Levels
Knowledge of, Ability to Use, or Skill in — S . . ;
g ,['Sillg). ’ LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES
1 2 3
document management control policies
X | X |and procedures
D. Planning, Budgeting, and Accountability/Business Practices
10 |Planning and Evaluating X | X | X |Plans and coordinates with others Courses:
e Customer service
X | X |Understanding of the major components |e Creative decision making
and the requirements of the agency’s e Leadership
strategic plan e GPRA
. . o e Business process re-engineering
X Establllshfes?' policies. guidelines, plans. e Project management
and priorities
X |Identifies required resources
X |Monitors progress and evaluates
outcomes
X |Improves organizational efficiency and
effectiveness
X | X |Acquire knowledge and experience in
project management
11 |Specific agency/organization business X | X | X |Acquire knowledge of principles and Courses:
practices processes of business practices ¢ Computer security awareness




NMpumep:
basoBble kKomneTteHuuu byxrantepoB — Modesb komnemeHmHocmu byxeanmepos (GS-570),

Mopenb CLLUA

YnpasneHue Kadpos CLLA

CORE COMPETENCIES

N e e AP Levels
Knowledge Or’[iili’lig;-‘ to Use, or Skill In LEARNING OBJECTIVES DEVELOPMENTAL ACTIVITIES
1 |12 |3
e  Customer service
X | X |Knowledge of business practices as they |e  Industry training courses
relate to the financial system(s). Apply
principles and processes of business
practices to include: Work Experience:
¢  Procurement policies and procedures |e  Rotational assignments are strongly encouraged
*  Property management * Business process reengineering initiatives
¢ Travel +  Participation in industry interest group meetings
e  Budget concepts
*  Cost control
+ Management confrols
*  Fiscal procedures
e  Performance measurements
e Customer service
*  Quality control
s  Ethics/Financial Stewardship
12 | Basic budgeting and program concepts X | X | X |Understand budget terminology and Courses:
and principles including agency budget application e  Federal budget process
procedures and relationship with financial e  Budget formulation
management system(s) X | X | X |Acquire knowledge of agency’s general | Bud:get presentation
budget principles, operations, and e Budeet execution
procedures )
Work experience:
X | X ET11c1e1‘§tallcl the functions of agency * Rotational assignments to planning, budgeting.
financial systems finance. and program organizations are strongly
encouraged
X | X |Appropriately apply budget principles




6yxrantTepoB rocyaapcTBEHHOro cekTopa

“ BKknag B maTpuuy 6a3oBorM KOMNETEHTHOCTU




BKknap B maTpuuy 6a30Bo KOMNETEHTHOCTU ByXranTepoB rocyAapcTBEHHOro cekTopa

Bonpoc rpynne: Kakme aon*KHOCTU, CBA3AHHbIE C Y4ETOM B
rocyZlapCTBEHHOM CEKTOPE, A0/1IKHbl OXBAaTbIBAaTbCA MATPULLEN
6a30BON KOMMNEeTeHTHOCTU?



BKknap B maTpuuy 6a30Bo KOMNETEHTHOCTU ByXranTepoB rocyAapcTBEHHOro cekTopa

[1nAa KaxXaou rpynnbl byaeTt onpegeneHa ogHa U3 BarKHEULLUX A0KHOCTEN, U TPyNnNam
byaet npeanoXKeHo 3aBTPa YTPOM BbICTYNUTb C AO0K/1aA0M NO CAeAYHOLWMM BOMPOCAM:

O Kakue H6a3oBble KomneTeHUUN Hanbonee 3HaYMMbl ANA 3TON AOJAHKHOCTU?
O KaK onTMmanbHO pa3BMBaTb KaXKayo U3 3TUX 6a30BbIX KOMMNETEHLMIN?

O KaK onTMmanbHO OUEHMBATb KaxKAyto 13 3TUX 6a30BbIX KOMMNETEHLMIA?



3asepweHue 1-ro gHA
Cnacub60 3a BHMMaHue!l



	Разработка матрицы минимальной компетентности специалистов по финансам государственного сектора
	Что такое «компетентность»?
	Способности, демонстрирующие компетентность –� IEP 2 «На пути к компетентным профессиональным бухгалтерам», Комитет по образованию IFAC
	Разработка подхода с позиций компетентности -� IEP 2 «На пути к компетентным профессиональным бухгалтерам», Комитет по образованию IFAC
	Способы определения должностных компетенций� IEP 2 «На пути к компетентным профессиональным бухгалтерам», Комитет по образованию IFAC
	Способы определения должностных компетенций � IEP 2 «На пути к компетентным профессиональным бухгалтерам», Комитет по образованию IFAC
	Способы определения должностных компетенций � IEP 2 «На пути к компетентным профессиональным бухгалтерам», Комитет по образованию IFAC
	Области знаний в отношении УГФ – Инициатива Всемирного банка по развитию потенциала сотрудников по управлению государственными финансами (PFM-SCDI)
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	�Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Пример: Модель США �Базовые компетенции бухгалтеров – Модель компетентности бухгалтеров (GS-510), Управление кадров США
	Вклад в матрицу базовой компетентности бухгалтеров государственного сектора
	Вклад в матрицу базовой компетентности бухгалтеров государственного сектора
	Вклад в матрицу базовой компетентности бухгалтеров государственного сектора
	Завершение 1-го дня �Спасибо за внимание!

