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Welcome



Youth unemployment: long-term trends



Mismatches: supply and demand



The nature of work is changing:



Disconnects: education, skills, employment



Source: FRB of NY, Are recent college grads finding good jobs?, No1 2014

Jobs for graduates?
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Implications for stakeholders:
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Labor Force Participation Rate 
for Men 65 Years and Older
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Labor Force Participation Rate for 
Women 65 Years and Older



The CIMA case study

• Mismatches between 
supply and demand
– Technology
– Demographics

• Disconnects
– Education - Skills - Jobs

• Diverse stakeholders
– Collaborative solutions 

are needed but scale is 
huge

• Jobs (employers’ 
needs) are our starting 
point

• Syllabus sets out 
competencies as 
learning outcomes

• New assessment 
process to ensure 
competencies are 
learned

A complex, 
unstructured, global 
problem.

A simple, structured 
solution for our 
domain.



CIMA’s mission:



The Future of Finance



CIMA competency framework



All skills are ‘core’; they are required in the round



The CGMA Solution

CIMA Syllabus
CGMA 

Designation

Supply

Global Management 
Accounting 
Principles

Demand

CGMA Competency 
framework

CPD Programme

Longevity



Solving the employability crisis
• CGMA solution addresses supply, demand and longevity 

for domain of management accounting
• Some learning from our approach may have wider 

application, for example;
– Competencies as the starting point 
– Collaboration with employers and educators
– Use of technology  to assess knowledge and ability to 

apply 
– Addressing demand as well as supply
– Future-proofing competencies with life-long learning

• AICPA and CIMA are keen to work in the public interest 
with other stakeholders represented here



Thank you
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