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Mouemy CMK nmeet BaXkHoe 3HayeHue?

» PazBuBaeT 1 nogaepxmneBaet NnpodreCcCnoHarnbHYo
KOMMNEeTEeHTHOCTb
» TEXHUYECKasi KOMNETEHTHOCTb
» NPOdeCCHOoHarIbHble HaBbIKU

» PopmMupyet cunbHble lNpodeccmoHanbHble opraHmsaunm
byxrantepckoro ydeta (I[NOBY)

» YKpennseTt obLwecTBeHHOe JOBEPME K KOMMETEHTHOCTY
cneumnanucTa



MCO 7/

» CoseT no MexayHapogHblM cTaHgapTam obpasoBaHnsa NpodeCccuoHarnbHbIX Byxrantepos
(IAESB) BBen TpeboBaHuss MCO 7, kotopble aencteytoT ¢ 1 aHBapsa 2014 roga

» MCO 7 Tpebyet o1 opraHmsauyun-drieHoB MexagyHapoaHon doegepauum byxrantepos
(MOB):
» CopgencreoBaTb cucteme kadectsa Cl1K
» Ob6neryatb OOCTYMN K BO3MOXHOCTAM U pecypcam Cl1K

» Ob6a3aTb Bcex npodeccnoHanbHbIX byxrantepos cobniogatb TpeboBaHUs Ka4eCTBEHHOIO
MOCTOSIHHOrO NPodeCCMOHanNbHOro pasBUTUSA (MOBbILLEHNSA KBanudukaumm)

» YCTaHOBUTb NOAX0A K N3MepeHUto y4ebHbIx meponpusatnin n pesynsratos ClK

» CosgaTtb cnuctemMy KoHTpons 3a cobntogeHnem CIK 1 npegycMoTpeTb B3biCKaHUA



Aupektusa no ayguty EC

» ObA3bIBAET HE3ABMCUMbIX ayaANUTOPOB y4acTBOBaTb B
COOTBETCTBYHLUMX NporpaMmmax noBbILLEHNA KBanudunkaunum ans
nogaepXXaHmsa NMu:

» CBOMX TEOPETUYECKUX 3HAHNU
» nNpodpeccuoHanbHbIX HABbIKOB
» LI,eHHOCTeVI Ha 0OCTAaTO4YHO BbICOKOM YPOBHE

» 3a HEBbIMNOSTHEHWE TPeboBaHUI K NOBbLILLEHWIO KBannduKkaumm
npeaycMoTpeHbl B3blCKaHUS

» KOHEYHYI0 OTBETCTBEHHOCTb 3a BbiNonHeHne TpebdosaHnn Kk Clr1K
HeceT opraH obuecTBEHHOIo Hag3opa

{o}



UamepeHue CIK

MpoBepka 0byyeHMa No meToay
NCXOAAWMX AAHHbIX: AEMOHCTPaLUA C

MOMOLLLbIO PE3yNbTaTOB NoAAepPsKaHUSA
HaZ/1eXKalllero ypoBHA
KOMMETEHTHOCTHU

. HO,EI,TBep)K,D,eH ne KOMMNETEHTHbIM
MCTOYHUKOM

O M3MepF|ETCF| C NCrno/1b3oBaHUEM
AeﬁCTBMTeﬂbHOFO MEeTOoda OUEHKHN
KOMMETEHTHOCTHU

e [lpumepbl: OUEHKA peueH3eHmom
NMUCbMEHHbIX Mamepuaos,
M0BMOPHbIE IK3AMEHbI

e KaXkable Tpy roga NpocnyLwan Kak
MUHUMYM 120 yacoB nnm
3KBMBA/NIEHTHbIX e4UHUL, 0By4YeHus,
M3 KoTopbix 60 YacoB MOXHO
noaTBepAuTb

e Kaxkapbiv rog npocaywan 20
YyacoB/eguHUL, 0byYeHUs

e OTCnexunBan n nsmepan yyebHole
MeponNpUATUA B egMHULLAX 06yYeHunA

e [Ipumepesl: onucaHue Kypca u
y4yebHbIXx Mamepuasos,
noomeepxoeHue y4acmus 8
y4ebHbIx Mmeponpuamusx

KomMmnneKcHbI meToa: onpeaeneHue

obbema y4yebHbIX MeponpuaTUiA 1
N3MepeHne pesynbTaToB

* [lpumeHeHune TpeboBaHUM 0b6enx
cuctem (No meTtoay BXoAALWMX U
NCXOAALLMNX AAHHBbIX)

e [Tpumep: paspeuwieHue
crneyuanucmam, Komopblie Mo2ym He
8bIM0AHUMb mpebosaHue rno
Konu4yecmay eOuHuy obyyeHus
(MemooO exo0auwux OaHHbIX),
npedocmasume 00OKA3amesbCmaeo
mozo, Ymo ux KomrnemeHMmMHOCMb
803p0OC/A UAU OCMANACL HA
npexHem yposHe




}
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NMpouecc CMNK

Public Oversight System

Determine CPD Requirement
PAO PAO PAO

- Output, input or combined approach
- Ratio of verifiable / non verifiable CPD Develop CPD Provide access Monitor, Verify

program to CPD and Evaluate CPD

C

Feedback from Quality
Assurance process

» MNOBYs are responsible to design and maintain strong CIK system

Feedback from members

- Survey of needs
- Training Plans

- Content mix - Directly providing CPD
- Learning methods programs

- Facilitating programs
offered by others
(including employers)

» POS ensures quality: ex-ante (design / content of CIK) and also ex-post (monitoring)


Presenter
Presentation Notes
1 – система общественного надзора;
2 – определить требования СПК (метод исходящих данных, метод входящих данных или комплексный метод; соотношение СПК, которое можно подтвердить/невозможно подтвердить);
3 – отзывы членов (обзор потребностей; учебные планы);
4 – обратная связь с системой обеспечения качества;
5 – ПОБУ: разработать программы СПК (сбалансированное содержание; методы обучения); 
6 – ПОБУ: обеспечить доступ к СПК (непосредственное предложение программ СПК; содействие программам, предлагаемым другими субъектами, в том числе работодателями);
7 – ПОБУ: мониторинг, проверка и оценка СПК;
8 – ПОБУ отвечает за разработку и поддержание сильной системы СПК;
9 –  Система общественного надзора (СОН) обеспечивает качество реализации программ на всех этапах: до (разработка/содержание СПК) и после выполнения (мониторинг).      


CTaHaapTbl Hagnexalleu

npakTukm CMNK @




10 CraHpapToB Hagnexauwei npaktuku CMNK

CraHpapTbl HagnexKawein npakTuku CIMNK npodeccmoHanbHbIX
byxrantepos Ha ocHoBe MCO 7

CraHpapTt Nel. lNpeapocraBneHne meTogUUeECcKUX CraHpapt N26. OueHKa apPpeKTMBHOCTU U 3P PeKTa
YKa3aHUM No NOBbIWEHUIO KBaAUPUKaL UK nporpamm CINK

CraHpgapt Ne7. CoaecTBUE MHCTPYMEHTAPUIO U

Cranpgapt Ne2. lmbkoctb TpeboBaHua CIMK
pecypcam CIK

Cranpapt Ne3. ObnerueHme gocrtyna K CraHpapt N28. UHTerpauma nporpamm CIK m
npeanaraemomy CIK u ero sbibopa obecneueHune KauecrtBa

CraHpapt N24. Ucnonb3oBaHMe pAja MeToaos CraHpgapt N29. KoHTponb 3a cobntogeHunem
obyueHun TpebosaHuit CMK

CraHnpgapt Ne5. MoHuTopuHr cobnogeHus TpeboBaHui
CNK

Cranpgapt N210. UHBecTupoBaHue B passutue CMNK




»

»

»

»

»

BaxHo, 4Tobbl TpeboBaHUA
CIK ©binun kak MoxHO 6onee
YeTKUMU

BaxHo, 4TObbI Y BCEX YIEHOB
MMenacb BO3MOXHOCTb
poctyna K nonutuke Cl1K

Ob6ecnevnTb LWabMOHbI U
MeTOANYECKNEe yKasaHuns no
yueTy gestenbHocTn ClK

CospgaTtb pasgen «4HacTo
3agaBaeMble BOMPOCHI» Mo
ClK

O6bAaAcHUTL NpoLlecc
noareepxaenna ClrK

Think Ahead

A quick guide to

Continuing
Professional
Development (CPD)

What is CPD?

Itis the leaming and development thatyou'll do thraughout your ACCA membership. CRD wil
provide you with the skills thatyou need to perform your day to day-to-day job as well 2s enhance
your employability for the future.

Most members will follow the CPD unit route and need to complete 40 units of CPD annually
comprising of

= atleast 21 units of verifiable CPD PLUS

» 3 maximum of 17 units to be made up of non-verifiable CPO.

WHAT THIS MEANS

Any leaming activity can count as verffiable CPD when you can answer YES to thess three questions:
1. Was the learning activity relevant to your caresr]

2. Can you explain howyou applied the leaming in the workplace?

3. Can you provide evidence that you undertock the leaming activity?

Nonwverifiable CPD s general leaming not related to a specific outcome, ar which is diffcult to proside
evidence for This can include genersl reading such as tachnics| joumsl articles in AS magarine,

1 UNIT IS THE EQUIVALENT OF 1 HOUR OF LEARNING SO:
1UNIT = 1 HOUR
Practising members must alsa abtain an appropriate propertion of CPD in their chosen spedalism

Members holding an ACCA practising certificate and audit qualification must ensure they maintzin
their comptence in audit, sven if no audit work is cumrently being undsrtaken

Who has to
do CPD?

ALL ACCA members who

are naton the retired

register nead to completz

CPD on an annual basis.

Hawever you may fall

into one of the following

groups where the CPD

requirements are different:

+ approved employer route

* part-time or semi-retired
unit route

+ IFAC body route

+ being eligible fora CPD
waiver.

For more infarmation an
the route you sheuld follow
or if you may be eligible for
a CPD waiver, please visit
www.accaglobal.com/epd

CraHaapT Haanexaweu npaktnkmn N1 — MpeaocrasneHue
meTtoanveckmnx ykasaHuum no CrK

DEVELOPMENT (CPD)

QUICK GUIDE

CPD APPLIES TO ALL MEMBERS
Members who:

« do any accountancy-related work (paid or unpaid);
= do any other work for reward;

+ act as a trustee or corporate director or who perform any role which carries with it similar financial legal responsibilities;

+ plan to undertake any of the above activities in the future.

will need to consider the amount and type of CPD activity appropriate to remain compatent in their role(s).

REQUIREMENTS

As amember you are required to complete the follawing two activities.

1 THE ANNUAL DECLARATION

All members, including retired members must declare to ICAEW annually
their CPD status. We will ask you to declare this in the Members' Profile you
receive each November, and you will be required to make your declaration
before 31 January each year. Please read the guidance notes within the
declaration carefully before declaring. Your declaration does not require the
submission of your CPD records, it is just notifying ICAEW of your status for
the preceding 12 months.

Your declaration can be completed by signing and returning the annual
members’ profile, or online at icaew.com/declare. Failure to make your
declaration may result in disciplinary action.

Retired and life members are still required to make an annual declaration
of their CPD status. Advising us through this declaration that you mest
exemption criteria annually only confirms that you have assessed you are
exempt from undertaking CPD activity.

Please read the declaration carefully for more information on exemption
criteria or visit icaew.com/cpd

2 COMPLETE ANY REQUIRED CPD ACTIVITY

On an angaing basis, and using your professional judgement, you should:

REFLECT

« reflect on the knowledge and skills required for your role(s);

onsider your responsibilities and the expectations placed upon you;

identify your learning and development needs; these should be relevant to.

your role(s) and your future career development; they may include technical

knowledge, business awareness, IT skills and ‘soft” skills such as negotiation,

time management, team leadership skils

ACT

* when appropriate, take action (reading, online research, focused discussion,
courses, etc) to keep up to date and remain fully competent.

IMPACT

« assess the effectiveness of these activities (how the learning has made you
more competent and effective, what you can do now which you couldn't
do before) and consider whether your learning and development objectives
have been met.

HOW MUCH CPD?

WHAT TYPES OF ACTIVITY?

You are the best judge of how much CPD you need to do
and which activities will be most beneficial in mesting
your leaming and development needs. CPD should be
proportionate and relevant to your role; there is no need
to keep up to date with areas of accountancy which are
not directly relevant to your role. Your CPD can include,
for example, focused discussion with colleagues, online
research, reading, study of regulations and standards,
researching a particular type of issue related to your role,
and researching legislation applicable to your role. There
is no requirement to achieve a certain number of hours
or points, and the notion of structured and unstructured
activities no longer exists. There is no requirement 1o
attend a certain number of courses or seminars. There may
be perinds when, having reflected, you quite reasanably
eonclude that you aiready have all the current skills and
knowledge necessary for your work and that you do

not need to undertake any further CPD activity at that
moment.

PROVIDING EVIDENCE

ICAEW randomiy select members for review on an annual
basis. If you are asked for evidence, you will need to show
hew you have complied

Your CPD evidence will need to mirror the steps described
above, and further information will be provided in the
request letter:

How you record you evidence is up to you, but you wil
need to demonstrate the three steps of reflect, act and
impact. You can record evidence using ICAEW's record
form or you can keep your CPD details in Word or Excel
and upload them to icaew.com /cpd

CONTACT US:

E cpd@icasw.com

T +44(0)1908 248 250
icaew.com/cpd




CTaHAapT HagnexKalen npakTuku B2 — Mmbkoctb TpeboBaHua CIMNK

» Kak cuctematmamposaHHoe CI1K, kKoTopoe MOXHO noaTBepamnTb, Tak U HECUCTEMATU3NPOBAHHOE
CI1K, koTopoe HEBO3MOXHO NOATBEPAUTL, OOIMKHO ObITb NpUeMeMbIM NOBLILLEHNEM
KBanundunkaumu.

» CucrtematmnampoBaHHoe Cl1K, koTopoe MOXHO NoaATBEPANTb, AOMKHO ObITb HonbLUuen
cocTaBnsouwen obuiero TpebosaHnsa CI1K

» CucrematmamposaHHoe CI1K gormkHo BKnoYvaTh:
» YKasaHHbI pe3ynbrat 0by4eHns:;
» Cnocob namepeHuns (oLeHKn) obyveHue;
» MuHumaneHasa npogomkutensHoCcTb 30 MUH.;

» YMECTHOCTb ANl NCNONb30BaHUS MNOJTYHYEHHbIX 3HaHUW N HaBbLIKOB Nnpwn BbINOJTHEHUN ﬂpO(beCCMOHaﬂbHOIZ ponu

» HecuctematnamposaHHoe Cl1K Tpebyet cobniogeHns meHblUero yncra TpeboBaHuni:

» YMECTHOCTb 4N MCNOMNb30BaHUS MNoNny4yeHHbIX 3HaHUN N HaBbLIKOB NP BbINOJTHEHUN I'IpOCbGCCVIOHGJ'IbHOVI ponun



NMpumepnbl

O\

CnucTeMaTM3npPOBAHHOE NOBbILLIEHWE
KBaMOUKaALUN, KOTOPOE MOMKHO
noATBEPAUTL

HecuctematnsmpoBaHHoOe

noBbllleHne KBaaupuKaLuum, Kotopoe

HEBO3MOXKHO NoATBEPAUTD

e [lpnobpeTteHne npnemnemon
KBannpuKauunm

* Yyactue B TPEHMHrax, MPaKTUKYMOB
N CEMUHAPOB

e [INCTAaHUMOHHOE 0byyeHne nnm
OH/JIaH-TECTUPOBAHME

e [poBeaeHME TPEHMHIOB ANA APYrON
ayamTopum (roe oHK, Kak Nnpasuno,
He KacaloTCA PO/IN KOHKPETHOrO
cybbekTa)

e HanncaHune/nsyyeHue ot4eToB

e [lpyrne cnocobbl YTeHUA, Npu
KOTOpPbIX HE NPOBOAUTCA
TECTUPOBAHME UIN aHANU3
NONYYEHHbIX 3HAHUN

e [locelueHme KpYnHoro
MeponpuATUS/BbICTaBKW, rae He
TpebyeTca yyacTme MM OUEeHKa
HAaKOMNEHHbIX 3HAHWN




CtaHaapT Haanexawen npakTnkm Nt 3 — ObneryeHue aocryna K
npeanaraemomy CIK u ero sbibopa

)

» Hoctyn k CI'NK MmoxeT goctmratbCa NoCpeacTBOM:
» HenocpeacTBeHHOro npeanoxenua nporpamm Cl1K
» Cogencrteusi nporpammam, npegnaraeMbiM apyrumm cybbektamm

» [JoCcTyn MOXeT yBenuunTtbes, ecnu nporpammbl ClK, npeanaraemsie apyrmmm
KOMMaHUAMN (COTPYAHUKaMM), TPEHUHI-NpoBanaepamMmm U TPETbMMU NLLAMUI, SBMAIOTCS
NPU3HAHHbLIMW NPOrpaMMamMu NOBbILLEHUS KBanuduKaLnn:

» MHorne dpupmbl UMeEOT PYHKLUMOHAaNbHbIE NPOABUHYTbIE MPOrpaMmMbl NOArOTOBKM KagpoB, CUCTEMbI
yyeTa AaHHbIX O KOMMETEHTHOCTN U NpPOeCccnoHarbHOro pasBUTUA KagpoB, KOTOpbIe YXXe
yuntbiBaoT TpeboBaHus Cl1K

» [Npn3aHaHHbIe Nporpammebl cneagyet nybnukoBaTk (Hanpumep, Ha Beb-cante [NOBY)
» MOBY porkHa coxpaHaTb 3a coboM NpaBoO NEPUOANYECKM KOHTPOMMPOBATb OTAENbHbIE KYPChI



CTtaHAapT HagaexKaler npakTuku N 4 — Ucnoanb3oBaHUe pAaa
meToaoB 0byueHusn

}

e obyyeHue Ana NoNy4YeHmna JONONHUTENBHON COOTBETCTBYHOLWEN KBAaIMPUKALIUK
(NnpeacTaBuUTb NepevYeHb COOTBETCTBYIOLWMUX KBaAUPUKaL i)
® y4yacTue B y4ebHOM NPaKTUKYyMe Uan ceMUHape
® NNCTAaHUMOHHOE 0by4yeHune
® NpoBeAeHNE TPEHUHIOB ANA APYINX ayaAUTOPUN
* NpoBeaeHne uccaegoBaHuii/HanucaHue J0KNa0B
® yTEHME NN NMPOCMOTP BMAEO WM y4acTue B BebmnHapax
® yyactme B npodeccruoHasibHbiXx bpndpuHrax
® NHCTPYKTa)K U HACTaBHUYECTBO
e 0OyyeHuMe Ha pabouem mecTe



CtaHAapT Haanexaweun npakTnkm Nt 5 — MoHUTOPUHT
cobnopeHna tpebosannu CrK

}

» TpeboBaHMe 0 NpeaCcTaBAEHUM YNEHAMM EXKETOAHOM AeKNapaumn O BbINMOJHEHUN UMM
TpeboBaHMM K NOBbILWEHUIO KBaAUPUKALUNY;

» [poBeaeHme exxerogHoro «ayanTta» (oxsaTbiBatloWeEro Kak MMHUMym 10% yneHos) nuu,

NOATBEPKAAOLLNX BbINONHEHUE UMK TPEOOBAHUIN K MNOBbILLEHMIO KBannbUKaLMKM COMTaCHO
AeKnapaumm

» AyJUTOM NOATBEPXKAAETCSH, YTO YNEH:

» CooTBeTCcTBYHOLWMM 06pa3om BbINOAHUA TPeOOBAHMA B OTHOLWEHMM KONIMYECTBA YaCOB U AOCTUTHYTbIX
pe3ynbTaToB 0Oy4YeHuUs;

» HDOLUGJ'I KypC NnoBbILLEHUA KBaﬂI/ICbI/IKaLI,I/II/I B COOTBETCTBUMN C BbIMNOMHAEMOW UM ponbio

» [dencreutenbHoO yqacTtBoBaJl B YKa3aHHOM MeponpunAaTum rno noBbILLEHUKO KBaJ'Il/ICbMKaLI,MVI Z
npencrtaBusl 3aOKyMEHTUPOBAHHbIE PEe3YyJibTaTbl



CTaHAapT HagnexKalen npakTuku Nt 6 — OueHKa 3 deKTUBHOCTH
n apdekta nporpamm CIK

)

R
» PerynsipHo nosiy4yaTb OT3bIBbl YIIEHOB O KAYECTBE YCIyr
nHctpyktopoB CI1K, kypcoB n nporpamm CIl1K
» lcnonb3oBaTb OT3bIBbI 4119 pa3paboTkn oyayuimx nporpamm Cl1K

» AHannanposaTtb 3Ha4MMoCTb KypcoB CI1K onsa cneuymanmcToB u
OOCTaTOYHY CIOXHOCTb

» [leprnoanyeckn TeCTMpoBaThb 3HAHUA AN onpeaeneHns
adbdekTnBHOCTU 00y4eHunsa CI1K (adpdpeKkTnBHBIM CpeacTBoOM aANd
OOCTUXXEHUA 3TOro MOryT ObITb KYpCbl ANCTAHLUMOHHOIO 0by4YeHuns)



CtaHpapT HagnexKalwen npaktmkm Nt / — Copeincteue
MHCTPYMEHTaAPUIO U pecypcam NoBbllLeHUA KBaaupumKaumm

)

» CooencreoBaTb BbIOOpY nporpamMmm ¢ y4eTomM H60osiee onbITHbIX U
MEHEE OMbITHbIX CNEeUUanunucToB, a TakKe pasnu4yHbIX CEKTOPOB
npuMeHeHnst npodreccunun (HanpuMmep, NpakTUKytLWwmn byxrantep
npoTuB Dyxrantepa ans busHeca)

» [pegoctaBnATb MHCTPYMEHTaAPUN, NPNU3BaHHbIM NOMOYb YSleHaM
nnaHupoBaTb cooTBeTcTBYOLWEe ClK:

» KapTbl KOMMETEHTHOCTU - CNUCOK KOMNETEHLU MW A8 OnpeaeneHHbIX posien
NN CEKTOPOB Nnpodoeccuu

» lWabnoHbl nnaHa oby4vyeHna - CneynannucTtbl MOTryT UCMOSb30BaTh LWAOSTOHbI
Ona onpegerieHnsa notpedbHocTen B 00y4YeHUn 1 pa3BuTuUK U Ccrocobos
yCcTpaHeHus1 npobenos



CtaHAapT Haanexalweun npakTmkm Nt 8 — UHTerpaumua nporpamm
CINK v obecneyeHue Kayecrtsa

)

» O630pbl, HaNpaBaeHHble Ha obecrneyeHne KavyecTBa, OPUEHTUPOBAHbI BONbLLIEN YACTbIO Ha
ObOHapyKeHMe HapyLleHn - bonee NHTErpupoBaHHaa cUcTeMa NOBbIWEHUA KBanndukaummn/
obecneyeHmA KayecTBa MoXeT ObiTb B 60/bLLEN CTENEHWN HALENEeHA Ha NpeaoTBpaLLeHME
HapyweHumn

» OTobpaxaTb pesyneratbl OOK B nporpammax Cl1K
» 'pynnam OOK BKntoyaTb acnekTbl, CBA3aHHblE C YacTo HabnogaemslMun pesynstatamm B CIK

» BblbpaTb uenesyto ayantopuio, onpegeneHHyo Bo Bpemsa OOK, koTopon Heobxoanmo nonyynTb
onpeaeneHHoe Cl1K (Hanpumep, paboTta B crieymanmanpoBaHHbIX 06nacTsx)

» bonee cTpornn MoHUTOPUHI cobntogeHnn TpedbosaHmn CIK gnsa Tex cneunanmnctoB, KOTOPLIE HECYT
HanbonbLUY0 OTBETCTBEHHOCTb nepen obuecTtBeHHOCTHIO BO Bpema OOK



CtaHAapT HagnexKawei npakTukm Nt 9 — KoHTponb 3a
cobnropaeHnem TpebosaHum CMNK

)

» CoobLieHne o HecobnogeHnn TpedboBaHUN B OTBETCTBEHHbIV
He3aBUCUMbIM HA430PHbIN opraH

» [TncbMeHHOe obpalleHne K YneHam, Hecobnogatowmm TpeboBaHUS

» [Npeanoxutb anstepHaTmBHble noaTBepxaeHunst CIK ans pasHbiX
4yrieHoB (Hanpumep, “kBanudukaumsa coTpyaHuka, noaTBepXaeHHas

ACCA’” n “kBanudukaumnsa opraHnsaymmn-4neHa, nogreepxaeHHas
MOB”)

» [pnBsiska BbinonHeHust TpedosaHnn CI1K Kk nony4vyeHnto NUMUEH3Nn Ha
OCYLLeCTBNEHNE XO3AUCTBEHHON OEATENBLHOCTH



CraHaapT Haanexaweu npaktnkm Nt 10 — UHBecTMpoBaHue B
pa3sutue CIK

)

» NIHBecTuposatb B cogepxaHune CIlIK:
» OTuKa gormkHa bbiTb obasaTtenbHon YacTbio Cl1K
» C6aJ'IaHCMpOBaTb OCHOBHOW TEXHUYECKUN KOHTEHT C OBM3HEC-KOHTEHTOM M bonee MArkMMmM HaBblKaMm
» Paspa60TaTb cneunarlibHbl€ KypCbl

» NHBecTmposaTthb B BbinonHeHue ClIK:
» Xopolwre OOKMagvYmMKn U akTyarnbHble TEMbI
» BbI3oB ayantopum
» NHBecTupynte B passutme nHctpyktopos Cl1K

» lcnonb3oBaTb TEXHOMOMMN;
» XopoLwunr cnocob cokpalleHns 3aTtpar
» [ocTyn onsa 6onbLllero Yymucra YneHoB
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O630p CIMNK

» Onpoc y4yacTtHukos, npoeeaeHHbln CFRR B 2015 roay
» OtBeTunn nodtun Bce (92% OTBETOB)

» OCHOBbIBasACb Ha pe3yribratax ornpoca, paccMaTtpmnBaloTCA Haasiexawmne
MPAKTUKN U I'IpO6J'IeMbI And cneayrwmnx KaTeFOpMIZZ
» TpeboBaHua Cl1K
» CopepxaHue CI1K
Hoctyn k CINK
» OcyuwecteneHne CI1K
» KoHTponb, npoBepka u oueHka CI1K

)
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» [lpegnaraemble ynyJlleHUs U Balln OT3bIBbl TaKXXe 00CyXaatoTCs
» HakoHelu, Mbl 03HakoMunuceb ¢ cantamum NOBY



TpebosaHua CIK

Hapnexawme NpakTUKU:

YyebHble eANHULbI AO/TKHbI OTBEYATb
TpeboBaHnam MCO 7

B 601blWKMHCTBE C/ly4aeB NPUHMMAETCA
MEeTOoA, BXOAALLNX AAHHbIX

3a HEKOTOPbIMWU UCKAKOYEHUNAMM,
CUCTEMATU3UPOBAHHOE NOBbIWEHNE
KBa/IMPUKaLMN, KOTOPOE MOXKHO
noaTBepAnTb N HECUCTEMATU3UPOBAHHOE
NOBbIWEHME KBaAUPUKaLUN, KOTOpOoe
HEBO3MOXHO NOATBEPAUTb, ABNAETCA
npuemnembim

Mpobnemboi:

N3mepeHne no metoay NCXO[ALLUX AAHHbIX
NO3BO/IIET TOYHEE UAEHTUDOULMPOBATL AOCTUTHYTbIN
YPOBEHb NOAFOTOBKM

B 6onblunHCcTBE cnydaes TpebosaHua CINK BBoasaTcA
3aKOHOM 33 HECKOJIbKUMU UCKNOYEHUAMMU, B CUTY
KoTopbix NOBY npeabasnaet TpeboBaHue

YacTo ncnonb3yetTca MakCMMaIbHbIA NOPOT,
onpeaeneHHbIn B cootBetctBum ¢ MCO 7, no 50%
ClK, KoTopble HEBO3MOXHO NOATBEpPAUTb

JInwb HeKoToOpble pacCMaTpPUBAKOT NOAMUCKY HA
}ypHanbl n antepatypy NOBY Kak
HecTpyKkTypuposaHHoe CIK




CopepxxaHue CIK

Yacos CIK Ha
TeEXHUYECKui npegmert

HaagnexKauwue
npaKTMKM

Xopolee coyeTaHNe TEXHUYECKOTO
KOHTEHTa
[pyro KOHTEHT BK/OYaAET
COOTBETCTBYIOLWME TEMbI, TAKME KaK
obHoBneHMe npaBun, bopbba ¢
OTMbIBAaHMEM AEHET U
npenoTBpaLLeHNe MOLWEHHNYECTBA
B 60/blUIMHCTBE Ciy4YaeB
npoBegeHMe onpoca nocne
MEepPONPUATUI N 0bpaTHaA cBA3b
MCNONb3YOTCA ANA YNYYLLEeHUs
1 s 6yaywero CMK

B Ethics

1 IFRS / Accounting

W Tax

1= Public Sector Accounting

B Quality control
[ Other

1%
4%

Mpobnembi:

HemHorne nporpammel Cl1K
OXBaTbIBAOT aCMNEKTbl KOHTPONA
KayecTBa

HekoTopble nporpammbil
OXBaTbIBa/IN 3TUKY

HeT npeanoxkeHna obyyeHuna bonee
MSAFKMM HaBblkam (nMAaepcTBo,

cTpaTeruns, HaBblKM 0OLLEHMUS,
pa3BUTUE NEepCcoHana)

HeT BbI6Opa nporpamm MUamM Kypcos
HeT cneymanbHbIX Nporpamm
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1 (сверху вниз): МСА; этика; МСФО/учет; налоги; бухгалтерский учет в государственном секторе; контроль качества; прочее  
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Adoctyn K CIK

Hapnexawme nNpakTUKu:

BO3HUWKaET permoHasibHOe COTPYAHNUYECTBO
MO CpeACTBOM 3aK/II04EHUA ABYCTOPOHHMUX
COornaweHum o B3aMMHOM NPU3HaHUU
cornaweHunmn CINK

HekoTtopbie [NTOBY nmetoT cornawieHuma o
npu3HaHuu ClIK c MobanbHbimu MNOBY
(Takumm Kak ACCA — Accoumaums
ANNNOMUPOBAHHbBIX CEPTUPMLUNPOBAHHDBIX
byxrantepos)

HenpakTuKkyloLwme U HeuneHbl AOMyCKakoTCcA
K Y4aCTUIO

Mpobnembi:

B HeKoTopbix cTpaHax MOBY asnaetca
eANHCTBEHHbIM nocTaBwmKkom CIK
CIK gocTtynHo TonbKo 2-3 pasa B roa,
4YTO AeNnaeT A0CTyN MeHee TMbKum
OuyeHb HemHorune MNOBY npusHatoT
obyyeHune Ha pabouem mecTe,
npeaocTaBasemoe pabotogatenamu



Peanusauusa CIK

Hapgnexawmue Mpobnemboi:

NPaKTUKMU: * TpeboBaHuA K MHCTPYKTOpam CI1K He
* CIK, peannsyemoe MOBY gnsa nponucarbl
MeKAYHapOAHOM TpagnumMoHHblie meToabl 0by4YeHuma
byxrantepckoit Gupmbl Ha NOMWUHUPYIOT, U O4EHb Masia 40NN

YCN0BUAX ayTCOPCEMHTA obyyeHunsa yepes MHTepHeT
« O6yyeHue B Knacce no3sonsaeTr

ANHAMUYHO NPOBOAUTb YHaCTb
3alaHunA, KOTOPas NOCBALLEHa KOMMNOHEHTA NMPaAKTUYECKOTIO O6y‘-IeHl/lF|

BOMPOCaM 1 OTBETaM U TpyAHOCTb AOCTYyNa K MaTepuasiam Ha
JIMYHOCTHOE B3aUMoZaeuncTene MECTHOM f3blKe N NPU3HAHHbIM

Umay cneumanncTamm UﬂepTaM

CINK MCA yacTo He xBaTaeT




MoHuTopuHr, noarsep*xageHmne u oueHkKa CIK

Hapgnexawmue Mpobnemboi:

NPaKTUKM: TpeboBaHMe K 3aN0/IHEHUIO AEKNapaLMn Y1EeHOB O
cobntopeHnm CINK He peannsyetcs NOBCEMECTHO
bonee akKTMBHOE y4yacTMe opraHa Hag30pa B
Heobxogmmbix Bonpocax CIK
TpeboBaTb HEKOTOPYO POPMY NPOBEPKN 3HAHUM,
nony4veHHbIx Yepes ClK - tonbko ogmH MOBY Tpebyet
npoBeAeHNA NePUoAMYECKOro TECTUPOBAHUA (KaxKable 3-
5 neT) AnA BCEX Y1EeHOB
ObecneunTb exkerogHoe TeCTUPOBAHME 4/15 YNEHOB,
KOTOpble He OTBeYaloT TpeboBaHMAM ayanuTa Uam
HEaKTUBHbIM YN1eHaM, BO3BPALLAKOLWMMCA K NPAKTUKE

\_

e CobntoaeHune CIK cBaA3aHoO ¢
JIMUEH3UPOBAHUEM B
6oNbLINHCTBE CTPaH
bonbwwuHcTeo MNOBY
BbINMO/IHAIOT MPOBEPKY KarKA0ro
YneHa, MHANBUAYabHO
Pa3peLeHHY MeHbLLIUM
YMC/IOM Y1IEHOB




Mpepnaraembie ynyywieHMUA U OT3biBbl

Cop,epmaHue ChNK:

BBeECTM KypCbl NO TAaKUM TEMAM, KaK «KMATKME»
HaBbIKM M 3HAHMA B 061aCTM MHPOPMALMOHHbIX
TEXHO/IOTUM

Mpenogasatb 60nblue 3TUKK K pa3paboTaTtb
nccnenoBaHMA KOHKPETHbIX CUTYauUui B
o061acTn NPUHATUA peLleHnn B chepe 3TUKN KaK
cpeacTso obyyeHums

Pa3pewunTb onpeaeneHHbln Bbibop TEM

Beectn 6onblie TpeHUHroB No obecneyeHunto
KayecTBa u 6onble no pesynbratam OOK
Pa3paboTaTb OTAENbHbINA TPEHUHT ANA
NPOABUHYTbIX U 6Olee MONOAbIX CNELUANNCTOB
Cneunanm3npoBaHHaA NoAroToBKa gnA
HeboNbLINX rpynmn

MoBbICUTb aKTya/IbHOCTb TEM A8 Y4AaCTHUKOB:
npuaaraTtb yCMAKUA, HaNpPaBAEHHble Ha
noaaepky ClMK kak HeobxoaMMoCTH, a He
06a3aHHOCTH

OpraHusau,vm CNK:

Apyrme meponpuaTtus,
CNOHCUMPYEMbIE MEXKAYHAPOAHbIMU
ayanTOPCKUMKN dUpMamm
BHeapeHMe oHNaMH-06y4YeHMA K
BebuHapoB

MpaKTnyeckoe obyyeHune u
TeMaTU4ecKmne UccreaoBaHmA -
NCMNo/sIb30BaHME NPOrPaMMHOro
obecneyeHuns B KayecTBe y4ebHOro
nocobus

HanTtu HagnexKawm aocTtyn K
NPU3HaHHbIM MEXAYHApPOAHbIM
opaTopam

Co3paTb y4ebHble maTepuanbl u
y4yebHMKM

Co3paTb perMoHanbHYyHO KoMaHAay
MHCTpyKTOpOB MCA

MNMpouec CIK:

MOHUTOPUHT, NoATBEepP}KAEeHUE U

BHeapuTb OUEHKY Ha OCHOBe
pe3y/bTaToB

oueHKa ClK:

N3meHeHUA B
3aKOHO4aTe/IbCTBE
CoBeplueHCcTBOBaATb
MOHWUTOPMWHT, Tpebya ot
YNEHOB AeKaapaunm o
cootBeTtcTBun CIK

BBecTtn exxeroaHoe
TECTUPOBAHME 3HAHUN,
oxBaTtbiBaembix Cl1K
TpeboBaTtb cneumanbHoe
TECTUPOBAHME AN YNEHOB,
KOTOpble HE COOTBETCTBYIOT
TpeboBaHmam CIK




Beb-canTtbl

HapgnexKauwue
NPaKTUKWU:

OnybankoBatb noanTtuky CrK
B ogHom cny4vae apxms CI1K 6bin
OOCTYMEH - KpaTKoe onncaHue
y4eOHbIX MEePONPUATUN,
npe3seHTaunn u nnaH CrK 6binm B
OTKPbITOM A40CTyNe — O4HAKO He
BCA MHPopmaumsa bbina
aKTyanbHOM

Pasgen «Bonpocbl  OTBETbI»
CcbinlKa Ha mexXayHapoaHble
NCTOYHUKM

Mpobnembi:

Het pasaena CIMNK u/vnv Buammomn BKIagKu
HeT pa3gena o yneHax

MHoro nHpopmaumm o npeanaraembix
TPEeHUHrax, NnpeacToAlmnx ceMmnHapax, aHOHcax
INTEPATYpPbl, HO HET YETKOM CCbIJIKM Ha
yuyebHblie moaynu CIK n tpeboBaHums

Pa3sgenbi 06 ayanTopax He COOTBETCTBYHOT
cogepaHU — Oo4YeHb Mas1o No/b3bl ANA
4Y/1IeHOB




Ob6cyXaeHne n Bonpochbl u

OTBETbI... @
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